DR. BABASAHEB AMBEDKAR MARATHWADA UNIVERSITY |
Chhatrapati Sambhajinagar.

NAAé» ‘A" Grade
CIRCULAR /SU/CM/Revised Syllabus/NEP/81/2026

[t 1s hereby inform to all concerned that, on the recommendation of the
Dean, Faculty of Commerce & Management; the Academic Council at its
meeting held on 02 Jun, 2026 has been accepted the following “Revised
Syllabus of Under Graduate Level as per the National Education Policy-
2020 under the Faculty of Commerce & Management run at all Affiliated

Colleges, Dr. Babasaheb Ambedkar Marathwada University.

iL Sr.No. Courses Semester :
e

2. B.Com (E-Commerce) |V & VI f
3. B.B.A |V & VI {
4, |B.C.A |V & VI ;‘
5. | B.C.M (V& VI |

This is effective from the Academic Year 2026-27 and Onwards as
per appended herewith.

All concerned are requesied o note the contents of this circular and
bring notice to the students, teachers and staff for their information and

necessary action.

[\
University Campus, * ! \“JUlL
Chhatrapati Sambhajinagar * ;
-431 004. * ' i
REF.NO. SU/Com/2026-27 [ 4471 =73 * Syllabus Section.
Datc:- 05/ 06 /2026. *
* ok ok ok ok
*

Copy forwarded with to Information and Necessary Action:-

1] The Principal of all concerned affiliated colleges,

Dr. Babasaheb Ambedkar Marathwada University. Chhatrapati
Sambhajinagar

2] The Director, Board of Examination & Evaluation,

3] The Director, University Network & Information Centre, UNIC, with a
request to upload this Circular on University Website.
Dr.Babasaheb Ambedkar Marathwada University Chhatrapati
Sambhajinagar,
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Semester V

Major Group — Accounting & Finance

Minor Group - Business Administration &

Management
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Minor Group - Business Administration & Management

B. Com Third Year- Fifth Semester

Major Group — Accounting & Finance

DSC-11 DSEL: Minor Group: VSC-3 Field
Management Goods & Services ) Computerized Project
Accounting- Tax-1 Business Accounting-

(4 Credits) Administration & (2 Credits) | (2 Credits)
(2 Credits) Management
VSC-4
DSE2: MS5: :
i i Business Economics-1 Compuerized
Advanced Financial Direct Tax-1 ( Credits) Accounting-11
Accounting- [ (2 Credits)
4 Credits i Mé:
( ) (& Credim Human Resource
Management-1
(2 Credits)
Total Credits: 22
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

General Guidelines for B.Com Third Year (NEP)

I. Student shall pursue B.Com Third vear in the same Major and Minor group which was selected in

B.Com Second vear.

2. IKS 2. Discipline Specific Elective (DSE) and Vocational Skill Courses (VSC) are common for all
groups.

3. VSC Courses are completely practical based (U/A).

4. Batch size for the VSC courses is 30 students.

Field Project / Research Project /On Job Training should be aligned with the Guideline & Structure
provided by the university adhering to the major chosen.

--XXX-
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

UG Svllabus as per NEP Pattern - B.Com. Third Year Sem V
Major Group 1: Accounting & Finance
__DSC 11: Management Accounting- |
Nt) of Teach:ng Haum No. of Lectures per Week

.........

60 4

. NoofCredne
4 ;
[}bjectl\es i o AR A

;I, To introduce students to the fundamental concepts, nature. scope. and significance of
Management Accounting.

2 To develop an understanding of the differences between Financial Accounting and
Management Accounting for managerial decision-making.

3 To familiarize students with tools and techniques used for analysis and interpretation of
i financial statements.

4. To impart knowledge of ratio analysis and its application in evaluating business performance.
To enable students to prepare and interpret Funds Flow and Cash Flow Statements for effective
financial plannmu and control.

Leammg Outcomes: After successful comp]etmn of this course, students will be able to: i
COl: Students will be able to explain the meaning. objectives, scope. and functions |
ofManagement Accounting and its role in business decision-making. i
CO2: Analyse and interpret financial statements using various analytical tools and technigues. :
- CO3: Compute and interpret different tvpes of ratios to assess profitability, liquidity. and solvency |
of business enterprises. 'i
- CO4: Prepare Funds Flow Statements and Cash Flow Statements and analyze changes in working

capital. i
: CO5: Apply management accounting information to support managerial planning, control. and
pcrformame Lvaluallon !

Contents

Introduction to Management Accounting (Theory Only): ;
- Introduction, Meaning and Definition of Management Accounting, Nature,
Scope, Objectives and Functions of Management Accounting, Difference
: between Financial Accounting and Management Accounting, Tools andé:
Techniques of Management Accounting. Advantages and Limitations of ;
: Management Accounting. (Theory)

- Analysis and Interpretation of Financial Statement (Theory Only):

: Introduction, Meaning and Definition of Financial Statement, Classification
of Assets and Liabilities, Objectives of Financial Statement. Importance of
': L | Financial Statements, Limitations of Financial Statements. Analysis and 12
Interpretation of Financial statements. Types of Financial Analysis. Tools

or. reuhnlques of Financial Statement Anahms- Comp'!rmwe hnanmal%




" statement, Common size financial statement, Trend analysis. Ratio analysis,
: Funds flow statement. C ash flow statement. {l"heor\} :
Ratlo Anab sis {Theon« and Numerical): :

,Mcamng. Advantages/Benefits of Ratios Analysis. Limitations of Ratio :
Analysis, Classification of Ratio.
I. Profitability Ratios- Gross Profit Ratio. Net Profit Ratio. Operating Ratio
’1! Solvency Ratios - Current Ratio. Quick Ratio Or Liquid Ratio. Debt
qu.lll} Ratios. Proprietary Ratio.
]II Turnover Ratios: Stock Turnover Ratio. Debtors Turnover Ratio,
Cred[lors Tumovcr Ratlu '
Fu nds Flow and Cash FIG“Statements{Theﬂnand\umerlcal) _
Meanlng_., of Funds flow statement, Sources and Application of funds,

. Objectives of fund flow statement, Limitations of funds flow statements.

: Preparation of schedule of changes in working capital. Preparation of non- |

current accounts (Ledger accounts). Calculation of funds from operations, : .;

v Preparation of Funds Flow Statements (Statement form only).. 5 20

Cash Flow Statements (AS-3): Meaning., Advantages and Limitations of !

Cash Flow Statements, Difference between Funds Flow Statements and : .:

Cash Flow Statements. Calculation of funds from operation, Preparation nl"é

cash flow statement (As per AS3 only). Necessary Ledger Accounts

(Numertcal}

Taml We:ghtage L 5

bemester End Examination (S. E. E.) : 60 Marks

Contmuous Internal Assessment {C I. A.) 1 40 Marks ;

Um\eml} S

Q.1 Objective type question (10 questions * 2 marks = 20 marks)

Q.2 to0 Q.7 Solve any four (Each of 10 marks) (Three questions to be numerical and three theory)
Note:Paper setters should keep in msnd the limitation ofmo hours while designing the papers.

I 20

Suugested Readmgs
. Dr. S. N. Maheshwari, Management Accounting, Sultan Chand & Sons. Delhi
. Jha & Naik, Management Accounting Himalaya Publications.
. Khan & Jain- Management Accounting. Tata Mcgrow-Hill Education.
. M. N. Arora — Cost and Management Accounting. Himalaya Publishing House.
{ 5. Dr. Jitendra Ahirrao - Management Accounting — Kailash Publications Aurangabad. :
té Dr. V. R, Nagori& Dr. Sanjay Agrawal — 'Vlanagemcnt Accounting- Chinmay Publications :
i Aurangabad. :

= e I —
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

UG Syllabus as per NEP Pattern B.Com. Third Year Sem. V

Major Group 1: Accounting & Finance
__DSC 12: Advanced Financial Accounting- |
. of Credits h [No of Teachmg Hours No. of Lectures per Week
e R - 5
Objectnes'lo provide the basic Lnonlcdgcof‘lndian KEEBIuming. StﬂndardsBaan g and ”
. Insurance company.

Course Outcomes:On_ successful wmpietlon of the course. the students will be able to prepdre
final accounts of banking and Insurance company and will understand |meslmenl

account.
Unit Contents Nn of
‘ Indian Accounting Standards (Ind AS) (Theory) :
Meaning of Accounting Standard. Meaning of Indian Accounting Standards
i (Ind AS), Difference between Accounting standards and Indian Accounting
I Standards. /nd AS: Objectives and Applicability of Ind AS. .15
i Ind AS | : Presentation of Financial Statements. Ind AS 2 : Inventoriesind |
! AS 7 : Statement of Cash Flows. Ind AS 12 :Income Taxes. Ind AS 16: :
| Property, Plant and Equipment. Ind AS :33 Earnings per Share

. Final Accounts of B.mkmg Compam (Numerical)

Introduction, Basic Concepts: Statutory Reserve Ratio. Cash Reserve Rano

‘ (CRR). Statutory Liguidity Ratio (SLR).Rebate on Bills Discounted/ ;

- Unexpired Discount and provisions for bad and doubtful debts.

 Preparation of final accounts as per schedule stated- Form A (Balance :
... Sheet) and Form B (Profit and Loss Account) (vertical formonly)

- Final Account of Insurance Company (Numerical)

11

e [ntroduction, meaning, types of insurance, books maintained by General
i Insurance Companies. :
11 e Claims — Re-Insurance transactions. Re-insurance premium transactions, 15
- Re-insurance coded and legal provisions. 5
e Preparation of Revenue account. Profit and Loss Accounts, Profit and loss ;
;. Appropriation Account and Balance Sheet (Fire and Marine Insurance) . 1 ..
; Investments Accounts (Numerical)
: Introduction, meaning and definition of investment. type of investments.

: @ Cum interest and cum dividend transactions of purchase and sales
v s Ex- interest and Ex-dividend transactions of purchase and sales 15
i e Entries for interest received. brokerage, commission on purchase and
sales transactions. valuation of closing investment by FIFO &Market price
Tntal Welﬂhtage : 100 Marks |
 Semester End Examination (S. E. E.)  : 60 Marks




. Continuous Internal Assessment (C. 1. A): 40 Marks
- University Examination Pattern:

Q.1 Objective type question (10 questions * 2 marks = 20 marks)
Q.2 10 Q.7 Solve any four (Each of 10 marks) (Three questions to be numerical and three theory)
- Note:Paper setters should keep in mind the limitation of two hours while designing the papers.

Reference books:

Advanced Financial Accounting- Dr. P. T. Bhosale. Dr. Band S. A.. Prof. Bobde R.K..
Chinmay Publication, Chhatrapati Sambhajingar

Advanced Accounts-Shukla and Grewal. S. Chand and Co. Ltd.. New Delhi

Advanced Accounts-Jain and Narang. Kalvani Publishers

A New Approach To Accountancy-Prof. H. R. Kotalwar. Discovery Publishers. Latur
Advanced accountancy- R. L. Gupta and Radhaswamy. sultan chand and sons new delhi

Studies in advanced accountancy — S. N. Maheshwari, sultan chand and sons new dethi
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

UG Svllabus as per NEP Pattern - B.Com. Third Year Sem. V

Discipline Specific Elective
_DSE 1: Goods & Seryices Tax-I

" No.of Credits

5

“Objectives: To introduce GST. supply and its valuation under GST and TT¢ under GST.

- Course Outcomes: On successful completion of the course, the students will be able to understand:
: GST and will be familiar to various concept under GST along with calculation of GST.
Contents i No. of

Inlmductlon e
Tax. Difference between Direct and Indirect Tax

e Introduction of GST. i

« Advantage. Disadvantages, Features and Objectives of GST. 10
I s Structure/Types of GST in India — CGST. SGST. IGST. UTGST.

»  GST Council — structure and functions.

« Threshold limits for registration under GST. i

s  Goods and Services Tax Identification Number (GSTIN) and Goods and

: Services Tax Network (GSTN)
Suppl} and Valuation 0f5:uppl\ under GST (Thenn and Numeric)

: s  Supply. Place of supply. Intrastate and Interstate Supply.
I o Levyand Collection of CGST. SGST/ UTGST and 1GST. E10

e Time and Valuation of Supply.

»  Practical problems on Preparation of Tax Invoice for Interstate and

; SRS, Intrastate Transactions. . p— .

Input Tax Credit (ITC) and Tax Payment under GST (Theory &

l\umenc}

i e Meaning and conditions for ITC. :

I e [nput tax CILd!l Prt?xjtsz-: 10

o [nput tax Credit Utilization. i

e Reversal of Input tax Credit.

o Payment of tax and Interest under GST. :

. Prmnlm' Pmba"em& on computation of Net GST liability after utilizing

Total Welghtage : 50 Marks
Semester End Examination (S. E. E.) : 30 Marks

Continuous Internal Assessment (C. I. A.) : 20 Marks _ _
'“University Examination Pattern:
Q.1 Objective type question (035 questions * 2 marks = 20 marks)

Q.2 to Q.7 Solve any four (Each of 05 marks) (Four questions to be Numerical and two Theory)
. Paper setters should keep in mind the limitation of two hours while designing the papers.
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Suggestedﬂeadmgs s S IS WS

Goods and Service Tax (Theory, Practical Problems and Solutions)-Dr. Firoz Baig and Dr.
Dilip Chavan- -Vidva Books Publishers. Chhatrapati Sambhajinagar, (MS) i
GST for Beginners: Dr.Satvakumar Gopikishan Rathi. Aastha Educational Publisher. Jalna
(M.S.) 'f
Indirect Taxes: V.S. Datey.-Taxman Publication i
Goods and Service Tax (GST):By Dr. H.C. Mehrotra and Prof. V.P. Agrawal. Sahitya Bhavan
Publication. Agra.
Goods and Service Tax Simplified: CA Hemant Narang. Computech Pub. New Delhi.

A Systematic Approach to Indirect Taxation Including GST and Customs : Dr. Girish Ahuja and
- Dr. Ravi Gupta. Wolters Kluwer (India) Pvt. Ltd. Gurgaon. Haryana (I).

at, % 6 ey
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

UG Syllabus as per NEP Pattern - B.Com. Third Year Sem V

Discipline Specit‘c Elective
No. of Credits " No. uf Teachmg Hnu

............

Learning Objectives:

1. Tounderstand the basic concepts and principles of income tax.
2. To learn the computation of taxable Income and tax liability

Course Outcomm'

- 1. Explain the fundamental concepts of Income Tax.

2. Calculate income under various heads and total taxable income.

3. Apply deductions and exemptions correctly while computing tax liability.
. Unit Contents No. of
Inlroductmn of Income Tax (wuth Amendment) I D
| Meaning and features of direct Tax . Objectives of taxation, Difference of Direet |

Eand Indirect Tax. Basic Concept of Income Tax. ( Assessee. Person .Income, : 10

i Casual Income . Agriculture [ncome., Heads Of Income. Gross total Income. Toldl

Income{'l heory )
Income from Salary: i

I Meaning and Definition. Computation of Income from Salary, Updated rules for
Al]m\anus and perqumms emplc-\ er cunlrlburmn to PF ( Theon & Numencal)
Income from House Prnperh : i
Basus of charge, annual value determination, computation of income from house

Il P10
propern revised deduction rules under Section 24, compliance relaxations for é
prﬂperrv buyers ( Theory & Numerical)

.del Weléhiage P

| Semester End Examination (S. E. E.) : 30 Marks

. Continuous Internal Assessment (C. I. A.) : 20 Marks

. University Examination Pattern:

Q.1 Objective type question (05 questions * 2 marks = 20 marks)

Q.2 to Q.7 Solve any four (Each of 05 marks) (Four questions to be Numerical and two Theory)
Paper setters should Leep in mmd [he llmitanun ofmo huurs wh1lt: designing lhe papers.
?uﬂgested Readmgs.
i 1. Income Tax Act 2025 (Bare Act) — Government of India publication (latest edition).
Singhania. V.K. & Monica Singhania — Students” Guide to Income Tax (latest edition).
Mehrotra. H.C. & Goyal, S.P. — Income Tax Law and Practice.

Ahuja. Girish & Gupta, Ravi — Systematic Approach to Income Tax.

CBDT Circulars & Notifications — Official updates for compliance framework
—-XXNX-==-
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

’”EEHFEE"6B'j'éié'i'i'{%§':""[']"To bridge the gap between economic theory and practical business

UG Svllabus as per NEP Pattern - B.Com. Third Year Sem V

MinorGroup: Business Administration & Management
‘Minor 5: Business Economics-1

pramce

i Course Outcomes

i 1. To Introduce Concepts of Business Economics.

2. To Understand the concepts of Elasticity of demand
.: lo Underqtand the concepts ofhflarket Slruuures

i\oqurcdlts . No. of Tear:hmg Hours : No. of Lectures per\Veek
2 ?“ _’0 . 3 s R e e i i

antents

“No. of |

- Introduction to Business Economics: i
I ;-Mcaning and Definitions of Business Economics. Nature and Scope ot
: Business Economics, Objectives of Business Economics, Role in Business :
DE?.!?,.',O“ -Making. Micro economics and Macroeconomics
. Elasticity of Demand
[Concept of Elasticity of Demand. Price Elasticity of Demand. Income :

' £|a5litit\f of Dcmand Cross Elasticity of Demand. Methods of Measuring

11

.............

: Wlarket Strul:tures

111 '\r‘larket Structures & Business decisions. Objective of Business Firm,

i Perfect Competition: Meaning. Concept and Features. Monopoly: Mcamnb
: Concept and Features.

. Hours

10

10

Tutal Weightage : 50 Marks
: Semester End Examination (S. E. E.) : 30 Marks

| Continuous Internal Assessment (C. 1. A.): 20 Marks

. University Examination Pattern:
- Q.1 Objective type question (05 questions * 2 marks = 20 marks)
: Q 2 to Q.7 Solve any four (Each of 05 marks) (Four questions to be Numerical and two Theory)

Paper setters should keep in mind the limitation of two hours while designing the papers.

..........

Suggested Readmgs .

£l

L 1

Business Economics: Ahuja H. L. —=S. Chand & Co.. New Delhi.
Business Economics: G. N. Zambre- Pimpalpure Publishers, Nagpur.

Fundamentals of Business Economics: D. M. Mithani, G. K. Murthy- Himalaya Publishing

House, New Delhi.

A Modern Micro Economics: Koustsoyianni - Macmillan New Delhi.
—-XXXX==nn
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

|
UG Svllabus as per NEP Pattern - B.Com. Third Year Sem V
Minor Group: Business Administration & Management
Mmur 2 Humdn Resouu:e Mdndzemenl [
: '\J[L ofTe i

| Objectives: To acquaint the learners with:
- 1. The concept of Human Resource Management

2. The functions of Human Resource Management

3. The skills required for managing people effectively in organizations.

' Course Outcomes:
The learners will be able to:

I. Understand concept and relevance of HRM
. 2. Perform functions of HRM

. Manage people effectively in organisations :
Unit Contents . No.of .

iR R 4 B SRR AL R R A4 AR ERE 3445

Introduction to Human Resource Management S 10
{ HRM- Meaning. Nature, Scope. Objectives. Importance of HRM

Evolution of HRM in India. Functions of HRM. Role of successful HR
Manager, Challenges in HRM- Workplace Diversity. Stress Management,
| Work Life Balance. |

448 R 45 R Bl A 08 R4 1 4 SR AR RE RS BB 145 R 4 BB A A RS R R SR

i Manpower Planning 10
i Meaning and Process of Human Resource Planning. Need for Human

1 Resource Planning, HR Forecasting Techniques, Concepts of Job analysis,

Job description and Job specification

- Procurement of Human Resources
- Recruitment: Concept of Recruitment. Sources of Recruitment. Recruitment :

I policy

Seiectlon Concept Selectlon Process. ]I'IICI‘PIE\\!; Placement lndut.uon

| e Wewhtage BT
: Semester End Examination (S. E. E.) : 30 Marks 5
: Continuous Internal Assessment (C. L. A.):20 Marks ]
‘niversity Examination Pattern: :
i Q.1 Objective type question (05 questions * 2 marks = 20 marks)

Q.2 to Q.7 Solve any four (Each of 05 marks) (Four questions to be Numerical and two Theory)
aper setters should keep in mind the limitation of two hours while designing the papers.
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K. Aswathappa — Human Resource Management. McGraw Hill India
C.B. Mamoria& S.V. Gankar — Personnel Managemeni. Himalaya Publishing House
P. Subba Rao — Personnel and Human Resource Management. Himalava Publishing
House
V.S.P. Rao — Human Resource Management, Excel Books / Taxmann (Indian edition
widelv used)
S.S. Khanka — Humcan Resouwrce Management. S. Chand Publications
T.N. Chhabra — Human Resource Management. Sun India / Dhanpat Rai Publications
K. Ashwathappa & Sadhna Dash — Organizational Behaviour, McGraw Hill India

S XXNXmmem
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

UG Svllabus as per NEP Pattern B.Com. Third Year Sem V
Vocational Skill Course-3

VSC-3: Computerlzed Accuummg I

No. of Credits No. of Teaching Hours No. of Practical
Hours per Week

: Objectives:

i |. To Understand the complete accounting cycle through Computerized Accounting.
: 2. To Learn the fundamentals of Inventory Management using a Software.

- 3. To Prepare students with industry-ready accounting competencies.

- Course Outcomes (COs): After comp]etlng this course learner will be readv with

¢ following skills:

- COI: Understand difference between Manual and Computerized Accounting.

- CO2: Set up and configure companies using accounting software.

- CO3: Create Accounting Masters and recording accounting transactions.

- CO4: Manage Inventory with stock groups and categories.

. CO5: Analyse Financial Statements and Inventory Reports,

‘No.of |

l]i‘.l::-t Contents . Hours :
. Getting Started with Accounting Software (e.g. Tally Prime):
I . Features, Screen Components, Navigations P03

- Company Create, Select, Alter and Shut
0 _Company Features (F11) and Configuration (F12)
Accountlng Masters Selup and Trans.acllons (n g. Tallv l’rlmc}
é.f\LLUuﬂtlnE Groups- Predefined. Create. Alter and Delete (Single &
'_ Multiple) :
§0Ledﬂer Accounts — Predefined, Create. Alter and Delete (Single &
. Multiple) S 10
. « Accounting Vouchers- Contra, Payment, Receipt. Journal, Sales.
Purchase
; ® Recording Transactions using Accounting Vouchers
i e Reports — Trial Balance, P & L Account. Balance Sheet. Day
Book,Account Books, Statement of Accounts

I

: Inventory Masters Setup and Transactions (e. g Tallv Prime): i
+Stock Groups & Categories- Classification by Type. Hierarchical :
Grouping

1 = Units of Measurement- Create Units C 10
¢ & Stock Items- Create. Alter. Delete
= Godowns / Locations — Create. Alter, Delete
¢ # Recording Purchase. Sales & Goods Return Transactions with Inventory :
= Reports — Stock Summary, Godown-wise Report, Statement of Inventory | |

13| Page



AduncedAuountmg&ImcntonFcatureqm
v = Banking. Bill-wise Details, Cost Centers. :_ .

e 2 St0CK Transfers, Manufacturing Journal, Batch Numbers (0
- Total Weightage Marks
- University Assessment (U/A)  : 50 Marks
- Suggested Readings:
! . Gaurav Agrawal “Learn Tally Prime”

2. V Mishra “Tally Prime with GST™

3. RGCSM “Tally Prime with GST™

m— AN

Important Note: It is recommended by the BoS that practical of this course is to be conducted
with suitable batch-size (approx. 30 Students) adhere to the guidelines.
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

UG Svllabus as per NEP Pattern - B.Com. Third Year Sem V
Vocational Skill Course-4

VSC 4:Computerized Accounting-II

. No.of Practical

Houm per \Veek

No. of Credits No. of Teaching Hours

02 60 Practical Hours 04

Oh}ectn es:
I. To Master GST Configuration and Compliance using Accounting Software.
2. To understand the TDS Setup and Transactions,
3. To Learn technical features like security control.
4. To generate taxation reports from accounting software.

Course Outcomes (COs): After completing this course learner will be ready with followi II‘JL
COl: Activate & Configure GST in Accounting Software,

CO2: Record GST Compliant voucher entries for local & Interstate transactions.
CO3: Generate GST Returns.

CO4: Record TDS transactions and generate reports.

CO3: Apply technical features

Unit

Contents
No.

. GST Setup & Masters in Accounting Software (e.
| Prime):
‘s GST Basics: Concept, GST Rates, Categories
e Activating GST Feature with company details
| - GST Ledgers: C-GST, S-GST. [-GST. GST Input & Liability
Ledgers -
i e Stock Items for GST: Creating Stock items with GST Rates &
'5 HSN/SAC
_ _Party GST Details: GSTIN, Registration Type
i GST Transactions & Returns (e g, T.llh ane'_l i
'« GST Purchase Transactions: Local. Interstate and Purchase :
Returns.
- » GST Sales Transactions: Local, Interstate and Purchase Returns.
-« GST Reports: GSTR-1, GSTR-2. GSTR-3. Annual Return
e Input Tax Credit (ITC) Adjustment and Payment of Liability.
-Way Bill: Generate e-way Bill and reports
DS in Accountmg Software (e o, Tall\ Prlme]
TDS Basics: Concepts. Sections. Rates. thresholds i
Activation of TDS Feature 5 10
TDS Masters: Nature of Pavment. Deductee Types. TDS LLd“L!’S
TDS Transactions
TDSREPOMS | oo

07

111




i » Backup of Company Data
- = Security Controls

-« Data Export / Import

e Printing & Formatting

_»_ E-mailReports

v

chn]calFEﬂtumq: s A e

03

Tolal Werghtage e S N

University Assessment (U/A) 50 Marks

- Suggested Readings:

. Gaurav Agrawal “Learn Tally Prime”
2. V Mishra ~Tally Prime with GST™
3. RGCSM “Tally Prime with GST”

== RKXX K=

Important Note: [t is recommended by the BoS that practical of this course is to be conducted

with suitable batch-size (approx. 30 Students) adhere to the guidelines.
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

UG Svllabus as per NEP Pattern - B.Com. Third Year Sem V
Field Project FP-2

Gdelmes fm- a“ Ma‘]m- Grﬂ“pq

Slgnlﬁcancc of Field Projet,l.
I. Enables students to apply theoretical concepts taught in the classroom to actual business problems.
- 2. Provides hands-on experience in various aspects of commerce such as Financial Accounting. Cost
Accounting, Corporate Accounting. Management and Entrepreneurship.
i 3. Students can interact with industry professionals to get insights. guidance. and networking .
i opportunities.
i 4. Allows students to gain first-hand experience in the day-to-day operations of businesses. helping them
i understand the practical aspects of business management.
i 5. Enhances professional skills such as communication. teamwork. time management. and project !
‘ management.

(-enerﬂl Guldelmes I'ur the Field Prﬂ]Eﬂl% fur all Groups
1. Fleld based Iearnmg Students should participate i
suer\ ision of faculty.
B H aed

3 - HoD & Supervisor to conduct orientation sessions to brief students about execution &

poi

i College has to provide all necessary facilities and requirements to the Head, Supervisor and

' Students such as Library facility. Internet Service etc. for smooth completion of Field Projects.

completion offield project.

4. Field Project Area: Students can tailor field project to a specific industry or sector such as
Management. Marketing, Finance, Accounting. Costing. Entrepreneurship. Banking and
Finance, Co-operation and Rural Development. Business Practices and Environment or other

| Commerce related disciplines adhering to the Major Subjects.

: Supervisor in consultation with HOD should finalize list of field project titles wherein not -

- more than four students should be assigned on one field project.

number of students should be allocated to eac

| g & support eq
faculty member of the department. This Faculty member will act as a supervisor and will be

men

- responsible for monitoring & evaluating the pmﬂress nf'allotted student.

R PR ST R —— - rasssmanneri g

i Evaluation Pattern:
A, Internal Evaluation by Supervisor: 20 Marks
B. External Evaluation by Examiner appointed by University: 30 Marks

Note: University guidelines on evaluation of field project to be followed.




'E"E&?E'F"i'i'&éél."i'i""i'ii'é"l'iléé'é”{i{'é title of the report. name of the university. name of the program. '
a. name of the specialization (major subject). name of the student, class. university seat number,
: : i
name of the supervisor. name of the department. name of the college. month and Year etc. :
g.r ~.mm..g.‘b"é.é.i“a.l}nari.ia.ﬁ..Egr.girl.a.g]‘:l..t..m....m.m,m.. ____________________________________ =

._(,emhgmc i supcmmr — !

i, i Profile of the Organization

" Analysis of collected through Observations or Survey— Use of Photographs, Charts, Diagrams, |

 Tables to be encouraged.

Findings & Recommendations
1 ReferencesandQuesnonnalreufan})
e

I. Students can make changes to this format in accordance with their project title after consulting with the

relevant supervisor.

2. The field project report should not be less than 25 pages.

~=XXX--
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Semester VI

Major Group — Accounting & Finance
Minor Group - Business Administration &

Management
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B.Com Third Year- Sixth Semester

Major Group — Accounting & Finance

Minor Group - Business Administration & Management

DSC-13

Management Accounting-1

(4 Credits)

DSC-14

Advanced Financial Accounting- [1

(4 Credits)

DSC-15
IKS
(2 Credits)

DSE3:
Goods & Services
Tax-I1

(2 Credits)
DSE4:
Direct Tax-I1

(2 Credits)

Minor Group:

Business
Administration &
Management

M7:
Business Economics-I1
(2 Credits)

MS:
Human Resource
Management-1I
(2 Credits)

On Job Training

(4 Credits)

Total Credits:

22
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

UG Svllabus as per NEP Paﬁern - B.Com. Third Year Sem. VI

Major Group 1: Accounting & Finance
s DG A, MaNagement Accounting- 11
No. of Credits '\Io of Teachmg Hours i \lo ()f Lectures per 'Week i
I. To provide in-depth knowledge of Working Capital Management and its importance in business
: opuatlons :
. To develop students”™ ability to prepare and analyse various functional and master budgets.
1 To familiarize students with capital budgeting lcchnlques for long-term investment decisions.
4. To introduce the concept of Responsibility Accounting as a tool for managerial control and
pcrf‘ormance measurement,
" . To enhance a ical and problem
: After compl

ing skills required for managerial decision-making. ~ °
the course, learners will be able to:

: ea ng Outcom
COl: Explain the concept. determinants, and estimation of working capital requirements.

i CO2: Prepare cash budgets. sales budgets. production budgets, and master budgets for planning
. and control purposes.

: CO3: Apply capital budgeting techniques such as Payback Period and Net Present Value for

: evaluating investment proposals.

: CO4: Understand and explain the principles and benefits of Responsibility Accounting in

i decentralized organizations.

i CO5: Use management accounting tools to support effective managerial planning, control. and

EPJ;:: Contents
E Worlung Capltéi"ﬁénagement R
i Meaning of working capital. kinds of working capital. Sources of Workmg 2
capital. Objectives of Working Capital Management, Determinants 0F§
working capllal reqmrement Estimation ot working Capltal Requ:rement -
”Budget and Budgctan Control (Theorv and numenca]) i i
Meaning and definition of budget. types of budgets, Preparation of cash
¢ budget by Receipt and Payment Method. Sales budget, Production budget
n and Master budget. (Numerical). 18
' Budgetary Control: Meaning. Definitions. Characteristics. Objectives, .
Advantages and Lmnataons of Budgetary Lontrol -
Capital Budgeting (Theory and numerical): i .
I Meaning. Principles and Types of Capital Budgeting. Pay-Back period = 18 |
nethod. Discounted Cash Ftom Method- Net Present Value Vlethod
' | Ré.SpOI'ISIblllf} Accnunlmg (Theory unlv) _,
v Meaning Definitions and Basic Principles. Responsibility reporting. |

i Benefits of Responsibility Accounting.
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Tulaleghtagel{)ﬂMmks
Semester End Examination (S. E. E.) : 60 Marks
- Continuous Internal Assessment (C. I. A.) : 40 Marks

University Examination Pattern:

- Q.1 Objective type question (10 questions * 2 marks = 20 marks)

Q.210 Q.7 Solve any four (Each of 10 marks) (Three questions to be numerical and three theory)
| Note:Paper setters should keep in mind the limitation of two hours while designing the papers.

i Suggested Readings:

i 1. Dr. S. N. Maheshwari. Management Accounting. Sultan Chand & Sons, Delhi

. Jha & Naik. Management Accounting Himalaya Publications.

. Khan & Jain- Management Accounting. Tata Mcgrow-Hill Education.

. M. N. Arora — Cost and Management Accounting. Himalaya Publishing House.

. Dr. Jitendra Ahirrao - Management Accounting — Kailash Publications Aurangabad.

. Dr. V. R. Nagori& Dr. Sanjay Agrawal — Management Accounting- Chinmay Publications
Aurangabad.

e ld B

[ W ]
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

UG Svllabus as per NEP Pattern - B.Com. Third Year Sem. VI
Major Group 1: Accounting & Finance
..DSC 14: Advanced Financial Accounting- I1

\'nafCred m \Io of Teachmg Hau rs \u of Lcclures per Week
4 60 4

- Objectives: To provide the basic knowledge of IFRS. farm accounting, electricity and self govt,

. Course Outcomes:On successful completion of the course, the students will be able to
understand the concept of [FRS. farm accounting and will be able to prepare the final accounts of
electricity and self-government.

International Financial Reportmg Standards (IFRS)
 Introduction of IFRS
- Objectives and Applicability of I[FRS
- Issuer of [FRS
 Difference between Ind AS and [FRS
| i IFRS I: First-time Adoption of [nternational Financial Reporting Standards :
| IFRS 3: Business Combinations E
¢ IFRS 7: Financial Instruments: Disclosures
- IFRS 9: Financial Instruments
- IFRS 10: Consolidated Financial Statements
i JFRS 16:Leases
Farm Accuuntmg Dain and Poutn} [Numencal)
 Introduction to farm Accounting. Books of accounting to be maintained for |
- farm accounting. Preparation of Final Account: Trading. Profit and Loss :

and Balance Sheet (Dairy and Poultry Account only)

. Final Accounts of Electricity Compam (Numerical)

Meaning and objectives of Electricity Act. Preparation of Final Account:
I | Revenue Account, Net Revenue Account, Capital Account (Receipts and
Expenditure on Capital Account) and General Balance Sheet.

—
h

: nal Accounts of Local Self-Government (1 umencal)
: Meaning and importance of local self-government. Maintaining books of
v éaccount Preparation of Final Accounts: Gram Panchavat and '\vILml{:lpal
Corporation

15

l otaIWclghtage T e
- Semester End Examination (S. E. E.) : 60 Marks .
- Continuous Internal Assessment (C. L. A.) : 40 Marks
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" University Examination Pattern:
Q.1 Ohjective type question (10 questions * 2 marks = 20 marks)

Q.2 to Q.7 Solve any four (Each of 10 marks) (Three questions to be numerical and three theory)
Note:Paper setters should keep in mind the limitation of two hours while designing the papers.

=SuggestedRemlmgs
: I. Advanced Financial Accounting- Dr. P. T. Bhosale. Dr. Band S. A.. Prol. Bobde R.K..

Chinmay Publication, Chhatrapati Sambhajingar

Advanced Accounts-Shukla and Grewal. S. Chand and Co. Ltd., New Delhi

Advanced Accounts-Jain and Narang, Kalyani Publishers

A New Approach To Accountancy-Prof. H. R. Kotalwar. Discovery Publishers. Latur

Advanced accountancy- R. L. Gupta and Radhaswamy:. sultan chand and sons new delhi

Studies in advanced accountancy — S. N. Maheshwari. sultan chand and sons new delhi
--XXX--
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\o of(,‘redlts ” ) (} of Teachmg Hours
< 30

Learning Objectives:

- To provide a comprehensive overview of [ndia's domestic trade environment, coupled with the
- statutory and internal auditing mechanisms mandated by [ndian regulators. :

i.......................,..,--...T.,...................-m.-.--.......,....,....................................................................‘.w--.-.................................‘......‘...........,,.....,......................................,,,.,...,....i

Unit Contents . No.of .

.,

_ Ancient & [ndlgenmls Trade \stems. :
;- Historical Foundation:Trade and Commerce in the Indus Valley :
; Civilization; Economic Principles in Kautilya's Arthashastra.
‘s Trade Routes & Ecosystems: India’s pivotal role in the Silk Route
and Maritime Spice Route: Prominent Ancient Ports (Muziris, Lothal,
I Tamralipti). E10
e Indigenous Financial Systems: Evolution of the Hundi system
: (indigenous bills of exchange): money lending practices by Shroffs and
Seths.
i« Merchant Guilds: Structure and functioning of ancient Indian trade
+ guilds (Shrenis); self-regulation and resolution of trade disputes.
Indmn -\l.l(llllﬂg Framework & Standards: :
¢ Introduction to d\udutmg Meaning. objectives, and distinct evolution :
. ofauditing practices in modern India.
o Company Audit Provisions: Statutory provisions regarding
I . appointment. qualification. disqualification. rights, and duties of ai 10
Company Auditor under the Companies Act, 2013.
o Auditing Standards: Introduction to basic Standards on Auditing
: (SAs) issued by the [CAI (specifically SA 200, SA 500. and SA 700
_series).
i our_-hmg1 Venﬁcatmn & Specialized Audlts :
e Audit of Trade Transactions: Vouching of domestic sales. cash |
purchases. credit purchases, and verification of trade debtors and :
¢ creditors.
m i o Tax Audit Basics: Overview of compulsory audit requirements under 10
:  Section 44AB of the Income Tax Act, 1961.
e FEthics & Governance: Fundamentals of professional ethics for
5 auditors; understanding independence, objectivity, and transparency in

' ... Indian corporate governance.
Total We;ghtage £ 50 Marks
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 University Examination Pattern:
i Q.1 Objective t¥pe question (03 questions * 2 marks = 20 marks)

i Q.2t0 Q.7 Solve any four (Each of 05 marks) (Four questions to be Numerical and two Theory)
. Paper setters should Keep in mind the limitation of two hours while designing the papers. i

ST o

Suggéstéﬁniié;&ings':m
¢ 1. Economic History of Ancient India by Santosh Kumar Das

- 4. Auditing Principles and Practice by Ravinder Kumar and Virender Sharma, PH] Learning
i Private Limited i

i 8, Auditing and Corporate Governance by Anil Kumar, Lovleen Gupta, and Jyotsna Rajan

- Arora, Taxmann Publications Private Limited
; == XXXX-




Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

UG Svllabus as per NEP Partern B.Com. Third Year Sem. VI

Discipline Specific Elective
DSE 3: Goods & Services Tax-II

\on}f Ill‘l:dits Nu uf Teachmg llours No DI' Lectures per “r'eek
e 10
Db_]ectn es: To introduce 5Ludems about reverse c.harae ‘mechanism. composmon scheme and :

i accounting entries under GST.

i Course Outcomes: On successful completion of the course, the students will be able to understand
. reverse charge mechanism. compaosition scheme and will be able to do accounting under GST.

Rmer\e Chdrge Mechanism (RCM) under GST

= Meaning and Applicability of RCM

I « Forward Charge Vs Reverse Charge ¢ 10
« Notified Goods and Services covered under RCM 5
= Time of Supply of Goods and Services under RCM

- .+ Provisions of self-invoicing and Input Tax Credit under RCM.

Cnmposntlon Scheme under GST (T Ileun and N umeric) :_

i e Provision of Composition Scheme.

; o Eligibility Criteria for opting the Reverse Charge Scheme. 10

I i« Difference between Regular and Composition Scheme.

.« Withdrawal from Composition Scheme.

e  Practical Problems on Computation of GST under Composition

Scheme and GST under Normal tax Regime * i
Dﬂtummtx, Au:mmts, Records and Returns under GST (Theun and

: Numeric)
e Tax invoice. Debit and credit notes. _
1 s Accounts and other records to be maintained 10
e Types of GST Returns, Filing procedure, late fees and penalties. '
e  Annual Return and Audit under GST.
e Practical return filing under GST
s Practical Problems on Accounting Entries (Journal Entries,
e e UG C, LOSNG) Of all GST transactions. . . .
i Total Weightage : 50 Marks
Semester End Examination (S. E. E.) : 30 Marks }
 Continuous Internal Assessment (C. L. A):20 Marks
¢ University Examination Pattern: i
i Q.1 Objective type question (03 questions * 2 marks = 20 marks)
- Q.210 Q.7 Solve any four (Each of 05 marks) (Four questions to be Numerical and two Theory)
Paper setters shuuld Lcep in mind the limitation of two hours while designing the papers.
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Suggested Readinéél:
i » Goods and Service Tax (Theory. Practical Problems and Solutions)-Dr. Firoz Baig and Dr. Dilip
i Chavan- -Vidya Books Publishers. Chhatrapati Sambhajinagar. (MS)
. GST for Beginners: Dr. Satyakumar GopikishanRathi. Aastha Educational Publisher. Jalna |
(M8
~ » Indirect Taxes: V.S. Datey.-Taxman Publication
- Goods and Service Tax (GST):By Dr. H.C. Mehrotra and Prof. V.P. Agrawal. Sahitya Bhavan |
i Publication, Agra. 5
i » Goods and Service Tax Simplified: CA Hemant Narang. Computech Pub. New Delhi.
‘o A Systematic Approach to Indirect Taxation Including GST and Customs : Dr. Girish Ahuja
and Dr. Ravi Gupta, Wolters Kluwer (India) Pvt. Ltd. Gurgaon. Haryana (I).

e, b
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

UG Syllabus as per NEP Pattern B.Com. Third Year Sem. VI

Discipline Specific Elective
DSE 4: Direct Tax-II
‘\n m" Teschmg Hnur'«;

I No.of Lectnrer. per Week

G e o . e

Learnlng Objt}(?tl\fes
i 1. To Develop practical knowledge of filing income tax returns.
. 2:... 1o ereate awareness about current tax rules regulation in India,
: Course Outcomes:
: 1. Students will be able to compute income from business and profession. incorporating MAT !
- reforms and updated TDS provisions. ;
- 2. Prepare and file basic income tax returns.
- 3. Understand the practical application of Income Tax laws in business and individual taxation.
4:Develop analytical and problem-solving skills related to taxation matters.

F Unit Contents "No. of |
i Income from Business & Profession: i
1 i Meaning of business/profession. Deemed income. computation of Income from 10

: Business and profession. MAT rate reduced to 14%. MAT credit restructuring. . :
w25, 0N manpower supply services at 2% ( Theory & Numerical) oooidisn
{ Income from Capital Gains: :
Buy-back proceeds now taxable as capital gains (not dividend), short-term vs. 10

: long-term capital gains. cost Inflation Index. exemptions under Section 34 5

{Theor\ & Numerical)

{ Income from Other Sources& Tax Manaﬂement g
Ta\abill‘n under Section 56, deductions under Section 57, Sovereign Gold Bonds :
11 _. exemplmn limited to original subscribers. unexplained income taxed at 30% :
i ! (earlier 60%), clubbing and set-off rules . E-filing of Tax returns, (ITR) Advance
i tax, TDS pronsions PAN ( Theorvé& Numerlcal} i

.......................

i Total Wewhtaue : 50 Marks

: Semester End Examination (S. E. E.) + 30 Marks
Continuous Internal Assessment (C. 1. A.): 20 Marks

l;mvers:tv Examination Pattern:

- Q.1 Objective type question (05 questions * 2 marks = 20 marks)

: Q 2 to Q.7 Solve any four (Each of 05 marks) (Four questions to be Numerical and two Theory)

P'I]JEF setters should Leep in mind the limitation nftwo thI‘S w h:]e demgnmg lhe papers.

10

........

Suggested Readmgs
. Income Tax Act 2025 with Rules & Schedules — Updated government publication.
'7' . T.N. Mancharan — Direct Taxes Law & Practice.
| 3. Girish Ahuja & Ravi Gupta — Direct Tax Case Studies.
4. Taxmann Publications — Capital Gains & Other Sources — Practical Guide.
s=X AN N ==
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

UG Syllabus as per NEP Pattern - B.Com. Third Year Sem. VI

Minor Group: Business Administrahon & Management
Minor 7: ss Economics-

~ No. of Credits

Objectives:
i The Course objective is to acquaint the students with the business economic as are application in

] To Understand theory of Consumer Behaviour.
. To Understand the concepts of Inflation and Business Cycles.
3 To Undtrsland the concepts oi tht \danaucmcnt and Thmrles nf tht

Umt ‘Contents | No.of .
i Theory of Consumer Behavior: :
I : The indifference Curve Approach, Meaning. Definition. Assumptions and .10

. properties of indifference Curve. Utility CUI‘IL&P'L Consumer Equilibrium. '
" Inflation and Business Cycles: i
I : Meaning and Types of Inflation. Causes of Inflation. Effects of Inflation. ; 10
.....f?,..Eh?-.%.ﬁé..&l!.f.ﬁy:ﬁiness Cycles. Recession and Recovery, Impact on Business.  § |
. Profit Management and Theories of Profit:
- Meaning and Concepts of Profit, Risk Theory of Profit, Innovation Theory
: (‘)I'Prof't. Uncertainty Theory of Profit, Profit Maximization.
Tmal Wcightage : 50 Marks
i Semester End Examination (S. E. E.) + 30 Marks
Commuous Internal Assessment (C. L. A.) : 20 Marks
Ulm ersity Examination Pattern:
: Q.I Objective type question (03 questions * 2 marks = 20 marks)
: Q 2 to Q.7 Solve any four (Each of 05 marks) (Four questions to be Numerical and two Theory)
Paper setters should keep in mind the limitation of two hours w hile designing the papers.

Sug sested Readmgs.
1. Business Economics: Ahuja H. L. —S. Chand & Co.. New Delhi.
2. Business Economics: G. N, Zambre- Pimpalpure Publishers, Nagpur.
3. Fundamentals of Business Economics: D. M. Mithani, G. K. Murthy- Himalaya Pul}llshmvE
House, New Delhi.

4. A Modern Micro Economics: Koustsoyianni - Macmillan New Delhi
X XXX
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

| B .
UG Svllabus as per NEP Pattern - B.Com. Third Year Sem. VI

Minor Group: Business Administration & Management
_Minor 8: Human Resource Management-I1
] \Ia ol‘ Te.lchmg Hours _No. of Lecrurcs per Week

30 i y

NoofCredlts

learners with:

] Need and techniques of Training & Development
2. Role. relevance and Methods of Performance Appraisal
3 Emerging trends in the field of HR Management

I'Course Outcomes:

. The learners will be able to:
i 1. Evaluate relevance and methods of training and development.
{2, Effectively execute Performance appraisal procedures.

E 3. Examine and understand impact of emerging trends in HRM.

Unit Contents - No. of
- Training & Development T )

Training- Meaning. Objectives, Need and importance of training. benefits
of training, Techniques of training- Apprenticeship. understudy. job

I rotation, vestibule training. case study. role playing, and sensitivity training
- Management Development- Meaning. objectives, need, methods- In-basket,
gmanarremen{ games. conferences and seminars, coaching and mentoring,
management de»elopm«.nt programs.

;Performance Appralsal 10

: Meaning of Performance Appraisal, Nature, objectives and process of | '
| (R i ,

¢ Performance  Appraisal:  Performance  management: Methods of!

perf‘ormance appra15a1 ‘Traditional & Modern

I Human Resource Information System (HRIS), HR Audit. Role of Al in
] - HRM. e-HRM, Work From Home
Tutal Wclghlagc : 50 Marks i

Semcster End Examination (S. E. E.) : 30 Marks :
Cnntmu(}u‘: Internal Assessment (C [ A} 20 P'VL_HI\H

Unn ersnty Examination Pattern:
; Q.I Objective type question (05 questions * 2 marks = 20 marks)

().2 to Q.7 Solve any four (Each of 05 marks) (Four questions to be Numerical and two Theory)

. Paper setters should keep in mind the limitation of two hours while desig

ing the papers.
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4

5uggestedReadmgs

3
6.

K. Aswathappa — Himan Resource Management. McGraw Hill India

C.B. Mamoria& S.V. Gankar — Personnel Managenent. Himalaya Publishing House

P. Subba Rao — Persannel and Human Resonrce Management. Himalaya Publishing House
V.S.P. Rao — Himmean Resource Management. Excel Books / Taxmann (Indian edition widely
used)

S.S. Khanka — Human Resource Management. S. Chand Publications

T.N. Chhabra — Hunman Resowrce Management. Sun India / Dhanpat Rai Publications

s B S
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Dr. Babasaheb Ambedkar Marathwada University, Chhatrapati Sambhajinagar

UG Syllabus as per NEP Pattern - B.Com. Third Year Sem. VI
On Job Training -OJT1

of(.redlts I u Df Pral:t:::al Houm

,...:I....r.m L S R R 4R R SR 44 E SRR 4444 B R A e e I —’0

. 1. Align classroom learnings with workplace outcomes. ;
2. Provide students with real-world work experience and align their expectations withjob demands.
3. Combine physical and digital learning modes in industry settings. blended withmentorship. :
4. Foster research skills, including knowledge discovery, analytical tools.methodologies. and e[h|Ld
. conduct.

:: Introduce s.ludems to L*meers.. technologies 'md thelr appllcatlona in various he]ds

F

CourseOutcomes: A fier the compleuon of the OIT pmerammc the student will be able to: :
i 1. Apply concepts learned in classrooms to real-world work environments. enhancing their |

- understanding and skills. :
- 2. Show insights into the challenges, opportunities, and culture of different workplaces, preparing them :
for future employment.
i3, Navigate through various learning modalities effectively through exposure to hybrid Ieamingg

models. :

¢ 4. Show evidence of research aptitude and skills of critical thinking. analytical skills. and ethical |

research conduct in the conduct, and communication of their work

3. Use and appreciate the use of emerging technologies and their applications, enhancing lheir%

te-.hnoluu n:'l] Ilterdu dnd adﬂptdblhl\r E
buggeslnc List of lupms under OJT

Aucountmo F[rm‘;— Learnlng hooL LeeplnL vouchers. dﬂd f"nal accounts

I1. i Banks (Public & Private Sector) — Experience in Customer Service, Account Opening, Loan
i Processing.

" Mutual Fund Houses/AMCs — Undurstandtng NAV. SIP. and client serwcmu

! Am ‘other topu. ‘or sector with consultation with the supen 15|ng iaculh I

L T TTTISTT R STPPEEA S Prar— p—— e Esan E TP T——
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General(_;mdelmesfnr{)lT

dents enrolle

1AL Indergraduate (UG) programmes shall be required to complete OnJob
Training (OJT) prior to the commencement of the Sixth Semester.
- 2. The total marks allotted for OJT shall be 100, distributed as follows:

e Internal Assessment: 40 Marks
i o External Assessment: 60 Marks
3. The total credits assigned to OJT shall be 04 (Four).
4. The Semester End Assessment shall be conducted through a viva-voce.
- 5. A detailed report of 20 to 25 pages based on OJT summarizing the learning outcome to be
submitted by the student.

- 6. Documents: Students is required to submit the following documents:
i A. Daily Activity Log / Dairy Certified by the Host Organization in the below given format:
Sr. Work Activity Key Remarks

Dat ; 3 .
No. ae Assu,ned Performed Learning (if any)

Cmer Paue Title of the Repnrt Name of the L'mwrsm “Name of the Degree Procram
a. \ame \e1z1_jnr Group, Name of the Student. Class, University Seat Number. Name of the

: Cemf'catc'b) ‘Supgrwsm

c.
: d Aano\\ ledoemcnt -
Y Table of Contents

CTntroduction — Objectives & Expected outcome of the OJT. Background information &
Scope uflhe repon

T

g s

e Experie a bricl outline of Tasks. Projects and Responslbllmes

Lmdenaken during the training including the details of department or teams worked with. :?
' i '.Skﬂl'-‘. & Compttenmcs Acqulrcd or Enhanced durmu the training & ho'.\;-iﬁ_é; will benehl

i the candidate in real world 51iuat|0ns
S ‘E'Chaiiens_es Faced: Mention any cl|ﬂ‘r.ul'i”i'é'é"ﬁi:'{{i"iii}ééﬁ”'("é"g'."'éiiiiéi'ﬁi'i’ﬁ'_é"t”c?”éii?ﬁﬁ%&ié“""'""""“'”""‘;
- software, tight deadllnes) and hﬂ\-‘v you overcame them
Ll:dl'nln“ Dutcomes _ |

l. ﬁ\nnewre Dall» Actmt\ Log ] Dian ‘Certified b\ the hoa[oruamzatmn Am other
] Suppomng document.
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